Cage Green Primary School

Disability Equality Scheme
1. School Ethos, Vision & Values 

The school is committed to ensuring equal treatment of all its employees, pupils and any others involved in the school community, with any form of disability and will ensure that disabled people are not treated less favourably in any procedures, practices and service delivery. 

This school will not tolerate harassment of disabled people with any form of impairment and will also consider pupils who are carers of disabled parents.
See: Equal Opportunity/Equality and diversity policy (to be updated)

Anti-bullying policy.
1.1 What do we understand by “disability”?

Definition of disability
The DDA defines a disabled person as someone who has:

‘A physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.’ 

Definition of the terms:

· ‘physical impairment’ includes sensory impairments;

· ‘mental impairment’ includes learning difficulties and an impairment resulting from or consisting of a mental illness;

· ‘substantial’ means ‘more than minor or trivial’; and

· ‘long-term’ is defined as 12 months or more.

The definition includes a wide range of impairments, including hidden impairments such as dyslexia, autism, speech and language impairments, Attention Deficit Hyperactivity Disorder (ADHD).  These are all likely to amount to a disability, but only if the effect on the person’s ability to carry out normal day-to-day activities is substantial and long-term, as defined above.  

The effect on normal day-to-day activities is on one or more of the following:

· mobility;

· manual dexterity;

· physical co-ordination;

· continence;

· ability to lift, carry or otherwise move everyday objects;

· speech, hearing or eyesight;

· memory or ability to concentrate, learn or understand;

· perception of risk of physical danger.

Some people are automatically covered by the definition: those with cancer, multiple sclerosis, HIV infection or a severe disfigurement.  There are special provisions for people with progressive or recurring conditions.

1.2 Schools Strategic Priorities

The SIP is currently being rewritten. When the final copy of the SIP has been approved by the governors, the working party will assess it with regards to the Duty meeting the strategic priorities of the school.

1.3 Strengths & Weaknesses
Cage Green has undertaken various improvements to the school environment to improve access for disabled students, eg raised strips along corridors for VI students and is auditing the school and its site in the Summer Term 2011 to help identify key environmental issues requiring remediation and improvement. 

The Cage Green Centre for Autism building has been identified by the school as being “not fit for purpose” as much of its infrastructure is deemed as a potential barrier to the progress and attainment of the pupils who learn there.
2. The General Duty

We will actively seek to:

· promote equality of opportunity between disabled persons and other persons

· eliminate discrimination that is unlawful under the Act

· eliminate harassment of disabled persons that is related to their disabilities

· promote positive attitudes towards disabled persons –This means not representing people in a demeaning way, and it also means not pretending they don’t exist and not representing them anywhere at all.

· encourage participation by disabled persons in public life -It is also important to respect the wishes of disabled children in an educational setting so that they do not feel pushed into activities they do not wish to take part in.

· take steps to take account of disabled persons’ disabilities, even where that involves treating disabled persons more favourably than other persons. 
(DDA 2005 S.49A)
3. How we will meet the General Duty & Specific Duty

The production of this disability equality scheme provides us with a framework for integrating disability equality into all aspects of school life and demonstrates how we are seeking to meet the specific duty i.e. to produce a Disability Equality Scheme for our school.
Involvement of Disabled People in Developing the Scheme

All staff and governors had the opportunity to attend meetings on the requirements of the DDA and how it related to Cage Green Primary School. Data Collection forms were given out and on the form was the opportunity to express an interest in helping the working party develop the scheme.

A general meeting was held in the school for all parents to discuss relevant issues and parents had the opportunity to express opinions if they were unable to attend the meeting. 
Cage Green already actively promotes events such as anti-bullying week and reverse inclusion. Circle time in class and school council meetings are held regularly and this allows pupils to recognise the barriers and discrimination that can be faced by disabled people. Cage Green also has a dedicated member of staff that holds counselling sessions with pupils.
Developing a voice for disabled pupils, staff and parents/carers
Statemented children and children with IEP’s have regular meetings to discuss their progress. They have the opportunity to put forward their ideas and suggestions to inform targets. Parents of statemented children attend annual review meetings and they are informed about their child’s IEP and given an opportunity to put their views across. Parent/Carers are involved in the development of individual Care Plans for pupils with disabilities.
Teachers will make reasonable adjustments to ensure parents are informed of their child’s progress and life in school, e.g teachers can speak to parents who may have trouble reading letters or meet parents in the hall if they are unable to attend a meeting in an upstairs classroom.

Cage Green encourages children to discuss any difficulties they may have with their classteacher or with another member of staff, such as a teaching assistant. The school runs an active school council and each class has their own representative. Issues raised in class and individually can be brought up for discussion at a council meeting.

3.3 The Governing Body 
Governing body proceedings are held mainly in Cage Green School in the staff room. The governing body recognise that if a meeting or event is inaccessible to a disabled member they would undertake all reasonable adjustments to avoid discriminating against that member. The Governing body are always on hand at Parent’s evenings throughout the school year and this gives all parents an opportunity to talk and discuss issues. Parent Governors are often available on the playground before and after school for informal chats. A meeting will be arranged for a more formal discussion through the school office for any parents/carers who need one. Any vacancies for Governor posts are available to disabled/carers/community members and will not be discriminated against die to their disability. According to the results of the questionnaire (Nov 2007), the Governing Body has 16% disabled members.
Removing barriers 

The school is working towards identifying areas that could be improved for disabled users and the draft Action Plan reflects the current position regarding key priorities for improvement. The Buildings and Site Audit, due to take place in the Summer Term 2011 will provide additional information to support our work in this area.
Mrs M. Foster ( SENCO ) ensures that children have a fair access to the curriculum and will arrange to make adjustments where necessary in consultation with teachers and other school practitioners, children, parents and outside agencies. Identification of pupils with disabilities is in line with the identification of pupils with SEN, (see SEN policy). After identification, all reasonable adjustments that can be made by the school are discussed and if necessary with outside agencies that offer specific support.
Other disabled users of the school are considered and where possible reasonable adjustments are made on an individual basis.
Disability in the Curriculum, including teaching and learning 

Positive attitudes towards people with disabilities are important and Cage Green aim to provide children with positive attitudes through the PSHCE curriculum.

M. Foster will ensure as PSHCE co-ordinator and SENCO that staff are fully aware of issues and can discuss concerns that they may have. Cage Green will offer training where appropriate for members of staff.
3.6 Eliminating harassment and bullying 
See anti-bullying policy
3.7 Reasonable Adjustments 
Regular observation and monitoring will ensure that reasonable adjustments taken to improve the school life of pupils with disabilities are assessed. Cage Green tracks children’s performance and is able to identify if children are not making progress. Teaching is observed and the children’s learning monitored. Behaviour is also observed both in the classroom and on the playground. Any adjustments that have been put in place can therefore be assessed, and any changes that are needed can be made in consultation with the SLT ( Senior Leadership Team ).

3.8 School Facility Lettings 
Outside agencies that use the school are asked to visit the premises to make sure it is suitable for their purpose.
If parents need to use the school car park to drop off and pick up their children then they ask for permission in writing.
3.9 Contractors & Procurement 

Contractors are bound by their own policies regarding the DDA. If Cage Green Primary School are aware of companies that do not promote disability they would not be used again by the school.
3.10 Information, Performance and Evidence

This falls into four broad areas:

· What information are you going to collect? 

· How are you going to collect it? 

· How are you going to analyse it? 

· What are you going to do once you’ve analysed it? 

Outline the arrangements the school has in place for gathering information about performance of the school on disability equality under the following headings- please add more if you think they are appropriate. How will you monitor and act on these?

a. Pupil Achievement 
Cage Green uses a number of National Curriculum referenced mechanisms to assure the progress of all pupils at different stages during their time at school, during the Early Years, at Key Stage 1 and Key Stage 2.  There is regular monitoring of pupil attainment and progress by the Senior Leadership Team as well as the class teachers. Progress and performance data also enables the school to ascertain the value it adds to the attainment of all the pupils, both individuals , by gender and as different groups. If there is evidence of disability being a barrier to underachievement and inappropriate progress and attainment, then the school  will put measures in place to secure improvement. The school sets a range of aspirational targets for every child, agreed by the teachers and the Senior Leadership Team and these are tracked carefully and monitored. The school ensures that pupil progress and attainment is also reported on each half term and also through the formal consultation evenings for parents/carers. The implementation of PPIT has enabled the school to improve its goal setting and tracking arrangements regarding pupil achievement ,aiding its ability to reduce any potential barriers to learning for pupils with disabilities.  

 Learning Opportunities –

All activities are open to all children and support is given where needed. Discussion between the parents and school staff would take place if an activity on offer would be hard to access for any individual. Decisions on whether a child could participate in an activity, would be made, based on risk assessment and consultation of relevant parties.
c. Admissions, Transitions, Exclusions (including SEBD) 
Admissions and transitions are determined by Kent County Council. However, children with statements will have secondary placements discussed at their annual reviews, and all relevant paperwork will be submitted by the school to the appropriate authorities. Cage Green will work with secondary schools to help make the transition more successful for children.

d. Social Relationships 
Children who are identified as needing support with social relationships are placed in social skills groups in each year group. The groups are monitored by Margaret Foster and targets are set and reviewed on a regular basis. In the school playground there is a friendship bench set up to help those who find it difficult to play with others and playground buddies are trained to help play games with those children who need support on the playground. When new children arrive in school they are given a partner to play with and autistic children may be given a friend of the week, to help their social skills. Circle time is used within the classroom setting as a means of discussing problems or worries that children may have.
e. Employing, promoting and training disabled staff –
When appointing new staff, Cage Green school do not discriminate against disabled candidates. The Governors appoint the best person for the job. Job descriptions are made clear so that the candidates are able to see if they can fulfil the duties expected of them. Staff with disabilities are identified and appropriate arrangements can be made. All staff have equal opportunities to training.

3.11 Impact Assessment

The primary objective for Cage Green is to secure improved outcomes for disabled people. The methods of impact of assessment will vary but Cage Green will have this primary objective in mind. 
The children’s views are assessed during circle time and through the school council. Regular observation of children who have been identified as disabled is done in line with school policy on tracking performance and behaviour. Where children are making progress the impact of the adjustments made can be tracked.
Children with IEPs are regularly assessed and at annual reviews their progress is highlighted.

The Curriculum Committee on the governing body will look at all policies with regard to the DDA. They will follow their timetable for approving policies and will make alterations if necessary.
Parent feedback through informal chats at parent’s evenings, PTA events and on a day-to-day basis are taken into consideration. Parents are given questionnaires to complete about the school, and are asked about their view on their child’s learning.
The PTA are aware of the DDA and will take into consideration views of disabled users at their events.
3.12 Reviewing/Monitoring

The information gathered will inform the action plan. The action plan will be reviewed by the working party and updated annually.  In December 2011 the effectiveness of the current plan will be reviewed by the working party in conjunction with disabled pupils and users of the school. The review will inform the SLT and be incorporated into the broader discussion and decision making process for the School Improvement Plan.
The DES for Cage Green Primary School will be available via the school office and through the website.
Review Date     December 2011
Senior Member of Staff Responsible     K.Clarke
Designated Member of Staff_M.Foster
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DES Action Plan
	Priority
	Action Required
	Success Criteria
	Timescale
	Responsible Person (s)

	Publish a disability equality scheme 


	
	The Scheme shows how the school is meeting its general duty to promote disability equality across all of its areas of responsibility.

	2 December 2007


	DES Working Party 



	Gather and record information relating to disabled people (pupils, parents, staff and carers) 


	Secure quality up to date data to enable the needs of diverse disabled people to be met;

Child information form to be sent out.

Staff & Governors form sent out

Information collated


	Routine data collation system relating to disabled people established 

Disabled pupils, staff & governors identified

	Oct 2007

Nov 2007
	Governor, Teacher

	Children identified as disabled/ SEN
	The Governing Body to liaise with Margaret Foster (MF) to feedback on results of pupil questionnaire.

MF to update school records to show which children are registered as SEN and/or disability.

	Up to date list of pupils in the school who are disabled and/or SEN
	Jan 2008
	Senco

	Meeting with KC to consider SIP and strategic priorities of the school with regards to the DDA 

Hold a meeting with those members of staff, Governors and users of the school who expressed an interest in helping formulate the DES
	Meeting with KC


	Strategic priorities identified. Understanding of how the Duty meets those priorities.

Meeting held

Outcomes of discussions implemented into scheme.
	January 2008

March 2008
	Headteacher, Governor, Teacher, SENCO
Headteacher, Governor, Teacher, SENCO

	Areas for discussion for those members of staff, Governors and users of the school who expressed an interest in helping formulate the DES are written and prioritised.
	CP to arrange a meeting for the working party to generate questions and issues to discuss.


	A list of questions written
	March 2008
	working party

	All new and existing policy, procedures and practices to undergo disability equality impact assessment on pupils, staff and parents, in particular the attainment levels of disabled pupils.


	assess educational attainment of disabled pupils

assess the representation of disabled pupils in positions of responsibility in the school

assess the school environment for disabled pupils and staff. Recommendations written for governing body to consider when carrying out building repairs or new builds.
	Figures to show whether disabled pupils attainment is significantly different to the school as a whole.

Figures to show whether disabled pupils responsibility within the school is significantly different to the school as a whole.

Climate walk identifies areas of strength and weakness.
	Jan 2008

Jan 2008

May 2007
	Working Party, SENCO
working party

Governors


	SLT outline the arrangements the school has in place for gathering information about performance of the school on disability equality in Pupil Achievement, Learning Opportunities, Admissions, Transitions, Exclusions (including SEBD), and Employing, promoting and training disabled staff
	MF to discuss with working party and SLT


	Arrangements for collecting the information are clear.
	Jan 2008
	SENCO, Leadership Group
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